PROTOCOL FOR FOLLOW UP OF CANDIDATES IN ACADEMIC DISADVANTAGE

1. Notification of the Faculty 2. One on One Interview with

to the Director and/or staff the candidate for short-term 3.Decision-making regarding
assigned for immediate goal-making to improve his the enrollment process, course
attention to the candidate academic performance recommendations and number
of credits

8. Two-dimensional
evaluation process: self-

assessment and teachers } DISADVANTAGE
evaluation

CANDIDATES IN ACADMIC

4. |dentification of resources
for placement in Tutoring
Program, Mentoring

7 S TETI e e (e e 6. Review of course grades to 5. Interview is tracked to

promote thoughtful process, monitor progress
decision-making focused on
your current performance

and Counseling program to
work on individually or insert
them into groups



