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£ 8 ° i . Dean of Academic Affairs 4141 0| . x[x|x|x|x[x|x|x]|x[x|Annual Planning, Budgeting and Assessment Document - Annual
w o o Students' Affairs . it continuous.
§ a g Deanship of Dean of Student Affairs
£ 4] o . Dean of Administrative Affairs
2 I Administrative
o (o] .
o — Affairs
g w
e}
)
©
5 < 2 .,
se® | 25 AIRO
£ o% 9 5 . . . Review and evaluate continuously the . . .
5 £ ED ;c-;‘ & |Chancellor's Office  |Faculty Committee on Planningand| 4 | 5 | O Strategic and Operational Plan x| x[x|x]|x]x|x|x|x|x|Analysis of Revisions to the Strategic Plan - As Needed
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N © 00 0 o
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@ = geared at institutional renewal.
< 2 o
S E S
o w
O
>
© Q.
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R EQ z External Resources Office .
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g' s o Deanship of Identidades (Journal) alslc academic programes, library, counseling and bl x| Analysis of Programs and Services Susceptible to Accreditation vs.
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© . . . .
g 5] Deanship of Dean of Academic Affairs magazines.
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= N Administrative CEDE
ml
8 w Affairs
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@ c
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[e) ©
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S 2 T o faculty evaluation. (i.e., tenure, promotion, etc.) - Annual
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s ® £ . ) Occupational Health, Securityand | 4 [ 10| O . . L . x| x [ x| x| x| x|x|x]|x]|x )
T o S Administrative . . . ecological policy and historical conservation. Effectiveness - Annual
v o . Environmental Protection Office
2 @ Affairs
o w
o
<
o)
-
©
c
@ -
§ S Chancellor's Office
€ % Deanship of
o Qo
3 w © Academic Affairs Chancellor
g' B s Deanship of Deans a 11| ¢ Sustain institutional decisions based on the bl s bl Ll Analysis of Assessment Data Availability
g 'tgn § Students' Affairs Unit Directors findings of the assessment and evaluation. Evidence of Data-Driven Decision-Making - Annual
o m S . K
3 ] Deanship of Academic Department Heads
= &  |Administrative
o O .
,8 o Affairs
)
—
g
>
g
" 5 Link students with creative use of technology
% % Chancellor's Office |0 as tools both, in their formation and their Student Learning Outcomes Assessment Inventory - Semester
E = . . . specialty, providing effective accessibility to General Education Assessment Documentation - Annual
i) 3 Deanship of Dean of Academic Affairs 51158 . x[x|x|x[x]x[x|x]x|x :
c ‘& . . . network and computer laboratories, Graduating Class Survey - Annual
= o Academic Affairs Academic Departments ) . . - . . .
8 ° sponsoring trainings, and as far as possible, Availability of Technological Services for Alumni - Annual
- S make these services available to alumni.
&
—
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w
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S 9] . ) . . . 51210 . . . x[x]x[x]x[x]x|x]|x[Analysis of Satisfaction with Online Services and Transactions -
€ 2 Administrative Dean of Administrative Affairs quality of service and the maximization of the Annual
3 o Affairs talents and energy of the staff.
-
Chancellor's Office
Deanship of
38 - p ) Chancellor . . .
E= I Academic Affairs Aim at having all frequent transactions . . . .
g o . Osl . - o Analysis of Online Services and Transactions - Annual
£ 2 Deanship of . . available online, from admissions and . . . . . . .
S @ i . Dean of Academic Affairs 513]S . . . x[x|x[x|x]x[x]x[x|x]|Analysis of Satisfaction with Online Services and Transactions -
= n Students' Affairs . . enrolment, to the adding and withdrawing
- N Deanship of Dean of Students' Affairs from courses Annual
- “ . P ) Dean of Administrative Affairs ’
Administrative
Affairs
3 E o
F=] W =
g 2 2 Complete and maintain functional wireless
S £ 2 |Chancellor's Ofice  |OSI 5| 4 | O |accessto the computer network from x[x|x|x|x[x]|x]|x]|x|x|Analysis of Wireless Infrastructure - Annual
O wn
i R anywhere on campus.
o = £
) i
w
< 29
o © m© ' .
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g § & |Deanship of Legal Advisor 51 5| S [intellectual sense with ethical, legal and x|x[x|x]|x]|x[x[x]|x]|x[Analysis of UPR-Cayey Products Copyrighted - Annual
w o . . . . .
~ g 2 |Academic Affairs Dean of Academic Affairs moral property marketing.
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=5

ITL/Created 2009-2010/Updated July 2011
*QObjective/Strategic Direction Classification: S - Strategic O - Operations; R - Reporting; C - Compliance 14




University of Puerto Rico at Cayey
UPR-Cayey Strategic Plan 2006-2016: Responsibilities and Assessment Strategies

c
S
e o |5 Sl=lels i
. ice in-charge of coordination = | % . S EEEEEEEE , .
<>\V\<\ & Ui ) ge of o I E § UPR-Cayey Strategic Plan 2006-2016 ol alal a3l S A Suggested Assessment Strategies and Time Frame
0 q{‘\ and leading the initiative S|e| & § § § § § § § § § §
3§ o <| 3| £
et &° ) >~ | ® | @
ot ¥ Deanship S1l&I &
I
3 Chancellor's Office
§ Deanship of
38 3 Academic Affairs Chancellor
g IS Deanship of Osl
S S Students' Affairs Dean of Academic Affairs 5| 6 | O |Optimize our institutional Web presence. x|x[x[x]|x|x[x[x]|x]|x[Analysis of the UPR-Cayey Website's Effectiveness - Annual
E 3 Deanship of Dean of Students' Affairs
o
9 £ Administrative Dean of Administrative Affairs
§ Affairs
i
—
w
wv
o = Online Courses Trend Analysis - Annual
§ a0 g Chancellor's Office |OSI . . Assessment of Faculty Perception Regarding Online Course
T = . . . Support the teaching of courses online or
] Foy Deanship of Dean of Academic Affairs 517]S . . - x[x|x[x|x]|x[x]|x[x|x|Development - Annual
< & S ' ) . assisted by informatics. . . .
g e} S Academic Affairs Academic Departments Assessment of Strategies Employed for Assisting Online Course -
= P Annual
w
8 3
Q
=] w5 ) Increase and maintain up-to-date
£ 703 é Chancellor's Office | OSI technological equi men'lcoin the classrooms
S £ 2 |Deanship of Dean of Academic Affairs 5|1 8|0 & . d p x[x|x|x]|x[x|x]|x]|x[x|Assessment of the Technological Infrastructure - Annual
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@ C;\"(\ .
o s Deanship

Office in-charge of coordination
and leading the initiative

Key Area

Strategic Direction

Classification*

UPR-Cayey Strategic Plan 2006-2016

2006-2007
2007-2008
2008-2009
2009-2010

2010-2011

2011-2012
2012-2013

2013-2014
2014-2015

2015-2016

Suggested Assessment Strategies and Time Frame

Chancellor's Office
Deanship of
Academic Affairs
Deanship of
Students' Affairs

LO1 Academic Offering
E1 Programmatic Offering

oSl

Dean of Academic Affairs
Academic Departments
Library

CEDE

Continue support for the inclusion on line of
the files, academics materials, archives,
counseling services and library services.

x
x

Assessment of Academic Material Online - Semester

Chancellor's Office

LO5 Informatics
E11 Technological
Infrastructure

Osl

10

Keep up-to-date and robust our technological y

infrastructure.

Assessment of the Technological Infrastructure - Annual

Chancellor's Office
Deanship of
Academic Affairs

LOS Informatics
E11 Technological
Infrastructure

oSl
Dean of Academic Affairs
Academic Departments

11

Continue supporting technology teachers and
services of the Center for Training in Skills
Informatics (CADI).

x

Assessment of Faculty Perception Regarding Online Course

y Development - Annual

Assessment of Strategies Employed for Assisting Online Course -

Annual
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g Fo Chancellor's Office [COPREVI Participate in the definition and search for
] § 5 Deanship of Honor's Studies Program alternatives to problems of social urgency in Achievement Reports: COPREVI, Honor's Studies Program, Institute
2= E Academic Affairs 1] 6| 1| S |compliance with the fourth goal of the x| x| x| x| x|x|x|x|x|x|of Interdisciplinary Studies (ll), Student Counseling Center, Student
S ©
° & 8 Deanship of CEDE mission of the UPR at Cayey and the Organizations - Annual
é o Students' Affairs Student Organizations objectives of the UPR.
<
o)
—
oo
£
L 2 Chancellor's Office [Chancellor Promote the development of a sense of social
© g Deanship of Dean of Academic Affairs responsibility and public service through
2 E p . p' ) ¥ P . . & Assessment of the Inclusion of Community Service in Course Syllabi -
g L Academic Affairs RISE 6 | 2 | S [service projects, curricular initiatives and x[x ] xfx]x|x]|x|x]|x Annual
?5, S Deanship of Exchange Program and integration of goals to these effects in the
j i Students' Affairs International Studies files.
@)
-
Q -
= 5 To promote the mainstreaming of communit
§ 0 £ Chancellor's Office |Academic Senate ’ . & . Y . . .
T = < . . service to the curriculum and the experiences Assessment of the Inclusion of Research, Community Service, and
S o S Deanship of Academic Departments 6| 3]|S . X|X . N .
b= c . . . . of the graduate, according to the 2002-03 49 Creative Activities in Course Syllabi - Annual
- O W Academic Affairs Honor's Studies Program e .
Q N Certification of the Academic Senate.
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Fn
'S
35 ge)
g &
S £ e @ |Chancellor's Office Research and Community Service Centers Assessment Reports (i.e.,
S 8 Q@ 9 . Chancellor Develop more research centers and . . .
e = € S |Deanship of . . 6| 41| S . - x| x|x|x|x|x|x|x|x|[x|COPREVI, lll, Honor's Studies Program, Ecological Center, Museum,
T 5 9 = . ) Dean of Academic Affairs community support services.
8« 5 < Academic Affairs DECEP, etc.) - Annual
S <
@ i
o)
-
v
c ge)
- 8 =
= %) ) Strengthen and expand partnerships with
o @ e @ |[Chancellor's Office |Chancellor . € P P . P . . . . .
- x g o . . industry, commerce, education, nonprofit Analysis of Trends for Establishing Alliances and Collaborations -
sz E § [Deanship of External Resources Office 6[5]|S oreanizations. and government. municipal x| x| x x| x| x| x| xxf
25 2 T |Academic Affairs Dean of Academic Affairs & - 8 ’ P
o E 2 and state agencies.
)
§ @
wv
(]
2
o ke
5 = . . . .
= . Energetically disseminate the extensive
£ ] Chancellor's Office & y . N .
© S Deanshio of Museum programs of artistic, scientific, professional
g S p . Alumni and Development Office and athletic activities, that also serves the Assessment of Community Participation in Institutional Activities -
S ® Academic Affairs , . 6| 6| S L x[x x| x[x[x[x|x|x|x
5 = . Dean of Academic Affairs community in general and make the UPR at Annual
= 5 Deanship of . . .
3 o i . Social and Cultural Activities Office Cayey a house of culture and center for
= - Students' Affairs e L
o g diffusion of advances in science and the arts.
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>
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w
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o o and leading the initiative o & | B s|8|8|8|3|3|el3|8|3
d&\ o < o = Q| Q| ] ]l Q| Qf Qf Qf
3 ) @
& & ; | S| &
9 ¥ Deanship el B8 | S
=
c
g
> Chancellor's Office L .
g a § Deanship of Commission for the Prevention of
o Violence (COPREVI Continue sponsoring social impact
2% E Academic Affairs ( . ) ) 6(7]0 . p. & . 'p ’ x| x| x[x|x|x]|x|x[x|x|Assessment of Social Impact Project Trends - Annual
o < 5 . Dean of Academic Affairs particularly in community projects.
g« e Deanship of Dean of Student Affairs
é & Students' Affairs
<
o)
—
Chancellor's Office Museum Boost the Dr. Pio Lopez Martinez Art Museum
Deanship of 6 | 8 | S |andthe Victor M. Pons library as dynamic x| x| x[x]x[x|x|x]|x|[x|Achievement Reports: General Library, Museum - Annual

General Library

Academic Affairs centers of enjoyment, studies and creation.

LO3 Institutional Climate
E7 Cultural Outreach and
Initiatives

Strengthen initiatives serving from students
of Hispanic communities in the United States
Deanship of Exchange Program and 61 9ls participating in the Bilingual Initiative and
Students' Affairs International Studies Office encourage cooperation and exchange with
Puerto Rican communities in the United
States and other countries.

Student Participation in Exchange Program Trends Assessment -
Annual

National Student Exchange Program Satisfaction Survey - Annual
Faculty Participation in Exchange Program Trends Assessment -
Annual

x
x
x
x
x
x
x
xX
x

LO4 Bonds and Community
Relations
E8 Agreements and Alliances
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5 Q courses offered the Division of Continuing
E s Deanship of Division of Continued Education 6110l s Education and Professional Studies (DECEP) sl el x| Assessment of Enrollment and Programmatic Offerings Trends of
g E Academic Affairs and Professional Studies (DECEP) to people who aspire to be professionally the DECEP - Semester
g S overcome, change career or enrich their
3 5 quality of life.
— —
w
(V]
=
§ Ch llor's Ofi
o ancellor's Ofice .
S O w . Museum Graduating Class Survey - Annual
© - 5 |Deanship of . . . . . o .
Q S z . . GenEd Committee Enhance and disseminate the values of Achievement Reports: Social and Cultural Activities Office, Museum
3 & |Academic Affairs . 6 [11] S . x| x [ x]x[x]|x]x|x]|x
(D\c‘ S © | peanshio of GenEd Coordinator Puerto Rican culture. - Annual
9 o W p, . Social and Cultural Activities Office Student Learning Outcomes Assessment Inventory - Semester
2 Students' Affairs
o<
<
w
oo
£
2 g hip of d
s Deanship o GenkEd Committee Stimulat int tional tive that
% £ p . . 'mu ? € an internationa per.spe.c ve . @ General Education Assessment Report - Annual
2 < Academic Affairs GenEd Coordinator recognizes both humans location in their . . . .
IS =] . . 711 S o . ) x| x| x| x| x| x|x|x|x|Quinquennial Programmatic Review (BT Cert. # 43, 2006-2007) -
g = Deanship of Academic Departments community in the curriculum and in the study of According to Itinerary
g 5 Students' Affairs Dean of Students other cultural experiences and life.
S
)
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§ o g Deanship of GenEd Committee Enable students to develop in an General Education Assessment Report - Annual
§ ko) § Academ?c Affairs GenEd Coordinator 7 | 2 | S |international, multicultural and X|X([X Quinquennial Programmatic Review (BT Cert. # 43, 2006-2007) -
o O S Academic Departments interdependent world. According to Itinerary
Q o
oo
£
Q -
% 5 Deanship of Academic Departments Promote conditions for students to study and RISE Achievement Report - Annual
E :_—f Academic Affairs RISE 71315 participate in exchanges, volunteer positions, 11 1 I O General Education Assessment Report - Annual
g = Deanship of Exchange Program and internships and other formative experiences Quinquennial Programmatic Review (BT Cert. # 43, 2006-2007) -
w
§ o Students' Affairs International Studies Office in centers outside academics. According to Itinerary
S
-
&
s - RISE Achievement Report - Annual
% 5 Deanship of Academic Departments Strengthen links with other academic and General Education Assessment Report - Annual
E :_—f Academic Affairs RISE 71als cultural institutions inside and outside Puerto 1 1 I O Quinquennial Programmatic Review (BT Cert. # 43, 2006-2007) -
g = Deanship of Exchange Program and Rico, to promote greater links with the According to Itinerary
w
§ o Students' Affairs International Studies Office international community. Analysis of Trends for Establishing Alliances and Collaborations -
- Annual
Q
15 Promote a climate of encounter and
L = Chancellor's Office [Chancellor exchange between scholars, researchers and
8 E Deanship of Dean of Academic Affairs creators of the country and the world,
g 'F:J Academic Affairs Academic Departments 7 | 5| S |through the auspices of forums and x| x| x| x| x|x|x|x|x|x|Analysis of Forums and Congress Trends - Annual
g S Deanship of RISE congresses of call and international
j o Students' Affairs Social and Cultural Activities Office projection, with the active participation of
= our teachers and students.
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g E p . Dean of Academic Affairs units of the system. within the UPR System - Annual
3 s Academic Affairs
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£ .
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S 8 Chancellor's Office [Chancellor
2 o . Promote the international exchange of Analysis of Faculty Exchange Trends - Annual
IS Z Dean of Academic |Museum 717]S . x| x| x| x| x| x| x| x|x|x . . . .
g S . . . professors, artists and scholars. Analysis of Resident Artists, Professors and Academics - Annual
3 o Affairs Dean of Academic Affairs
< [N
] o
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IS 5 = < Promote a program of artistic, cultural,
R S & |Deanship of ) - . scientific, professional activities to promote a Achievement Reports: Social and Cultural Activities Office, Athletics
£ g = 2 p . Social and Cultural Activities Office | 7 | 8 | S . P . . . P x| x| x| x| x| x|x|x]|x L ) P
25 S5 £ |Students' Affairs greater link with the international Activities Office - Annual
- = T .
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©
< g Chancellor Participate in the international dissemination
o wn
© & |Chancellor's Office [Dean of Academic Affairs of knowledge by encouraging and supportin . . . .
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Deanship

Office in-charge of coordination
and leading the initiative

Key Area

Strategic Direction

Classification*

UPR-Cayey Strategic Plan 2006-2016

2006-2007

2007-2008

2008-2009

2009-2010

2010-2011

2011-2012
2012-2013

2013-2014
2014-2015

2015-2016

Suggested Assessment Strategies and Time Frame

Deanship of
Administrative
Affairs

LO3 Institutional Climate
E6 Spaces, Construction,
and Conservation

Occupational Health, Security and
Environmental Protection Office

Promote an interest for the preservation and
improvement of the environment.

Achievement Reports: Occupational Health, Security and
Environmental Protection Office - Annual

Assessment of Activities Geared at Promoting Environmental
Protection - Annual

Chancellor's Office
Deanship of
Administrative
Affairs

Conservation

LO3 Institutional Climate
E6 Spaces, Construction, and

Planning and Development Office
Occupational Health, Security and
Environmental Protection Office
Physical Resources Office

Ensure rigorous and sustained coordination
between policies of design, construction and
conservation of spaces with draft academic
excellence and the services that serves as
infrastructure.

x
x

Assessment of Compliance with the Planning and Development
Office, Occupational Health, Security and Environmental Protection
Office, and the Physical Resources Office's Work Plans - Quaterly

Chancellor's Office
Deanship of
Administrative
Affairs

LO3 Institutional Climate
E6 Spaces, Construction, and
Conservation

Planning and Development Office
Occupational Health, Security and
Environmental Protection Office
Physical Resources Office

Facilitate maintenance, preventive care,
conservation and improvement of structures
and facilities physical and environment
through a calendar of detailed work, the
allocation of resources and optimal
supervision work.

x
x

Assessment of the Institution's Physical Infrastructure - Annual
Assessment of Compliance with the Institution's Infrastructure
Maintenance Plan - Annual
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and power savings and reuse water.
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5 8 & |Administrative Environmental Protection Office safety risks or obstructs institutional )
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% g 8 |Affairs Physical Resources Office objectives and tasks.
—_ Q
©
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©
g s
g < Preserve and promote built historical
o B 5 heritage that we are custodians through the
© 32 Planning and Development Office & . . .g Assessment of the Institution's Physical Infrastructure
S 2 8 . . . . restoration, labeling and documentation of . . L
S c £ |[Chancellor's Office [Institutional Committee for Works | 8 [ 5 | S i : x[x[x|x|x|x|x[x|x|Assessment of Compliance with the Institution's Infrastructure
5 8 a the remains of the Spanish Headquarters .
P= ) ¢ of Arts, Documents, and Spaces . ] . Maintenance Plan - Quaterly
B a8 Infantry and Henry Barraks, with historical
o @ sense and future vision.
Q.
o n
- ©
w
Z
S
S >
g . = Deanshio of Take lead in the elaboration and implantation
% k=] E Adminisfrative Occupational Health, Security and sle6ls of policies and programs of ecological sl sl x x| x Assessment of Effectiveness in the Development of Ecological
& > § Affairs Environmental Protection Office preservation, such as recycling, conservation, Protection Policies and Programs - Annual
] (@]
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o w
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0
o & Deanship

Office in-charge of coordination
and leading the initiative

Key Area

Strategic Direction

Classification*

UPR-Cayey Strategic Plan 2006-2016

2006-2007

2007-2008

2008-2009

2009-2010

2010-2011

2011-2012
2012-2013

2013-2014
2014-2015

2015-2016

Suggested Assessment Strategies and Time Frame

Chancellor's Office
Deanship of
Administrative
Affairs

LO3 Institutional Climate
E6 Spaces, Construction, and
Conservation

Planning and Development Office
Occupational Health, Security and
Environmental Protection Office
Physical Resources Office

Provide quality spaces most perfect for
teaching and learning, research and the
creation, the recreation and sport, and
provide teachers and researchers of
adequate individual office spaces.

Assessment of Effectiveness in Space Utilization - Quaterly

Chancellor's Office
Deanship of
Students' Affairs

LO2 Research
E4 Research and
Creative Endeavors

Museum
Social and Cultural Activities Office

Provide spaces for cultural and artistic
expressions to teachers and students.

x
x

Analysis of Faculty and Student Artistic Exposition Trends - Annual

Chancellor's Office

LO3 Institutional Climate
E6 Spaces, Construction, and
Conservation

Planning and Development Office
Physical Resources Office

Develop a greater amount of pedestrian
spaces that encourage the interaction of the
university community, advancing to a
circulation more comfortable and pleasant
for the campus, and stimulate thought, study
and the reflection.

Assessment of the Adequacy of Walkable Spaces - As required
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% S § Deanship of Occupational Health, Security and Dr. Pio Lopez Martinez and Green Shadows Environmental Protection Office, Museum - Annual
9 § ' |Administrative Environmental Protection Office Park.
& Affiars
<
w
2
[J]
B = i
E S Implement a comprehensive plan of
o B 5 landscaping and forestation that of continuit Achievement Reports: Occupational Health, Security and
© § 2 Deanship of Physical Resources Office P .g y . P . p. ’ y
IS % S . . . . to the project to make UPR at Cayey a green Environmental Protection Office - Annual
i) € £ |Administrative Occupational Health, Securityand | 8 [ 11| O ) o x| x[xf x| x]x|x[x|x . . N
5 S 3 . . . . community and continuity to the statement Assessment of Compliance with the Institution's Infrastructure
2 © ¢ |Affairs Environmental Protection Office . . .
B 2 8 of grounds "Agustin Stahl Botanic Garden" Maintenance Plan - Annual
pos ? (December 8, 1976) and bird reserve.
o Q.
= ©
w
(]
2
3
Nl pust
] (@]
© ) % o . Preserve works of art according to . .
Q < 3 . . Institutional Committee for Works . L Institutional Committee for Works of Arts, Documents, and Spaces
3 ® |Chancellor's Office 8 [ 12 | O [established certification 46 2003-04 x| x| x| x| x| x[x|x|x
o S o of Arts, Documents, and Spaces . Reports - Annual
~ = c Academic Senate.
(@] Q w
- 7l
(0]
o
<
w
&2
T o
S © 5 Deanship of Promote Green Shadow Park as a passive
ey
§ e 2 Adminisfrative Occupational Health, Security and s |13 s recreation area and a center that encourages x|l x| Achievement Reports: Occupational Health, Security and
w
& § 2 |Affairs Environmental Protection Office appreciation and research on Puerto Rican Environmental Protection Office - Annual
o~ =
o § § flora.
s
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©
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© fu
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o 2 ¢ ! -
g § § Administrative Environmental Protection Office 81141 C from architectural barriers. X|X|x| x| x|x| x| x| x| x| Assessment of the Institution's Physical Infrastructure - Annual
@ ¢ § |Affairs Physical Resources Office
—_ o
©
3 2
o
w
©
Q &
E §
] G § |Chancellor's Office [Planning and Development Office
© > 2 . g- P . Ensure that the physical facilities are the
S 2 @ |Deanship of Occupational Health, Security and . o .
2 c g . . . . ) 8 | 15| C |most appropriate and ensure the safety of x[x|x[x]x[x]|x[x]|x[x|Assessment of the Institution's Physical Infrastructure - Annual
5 8 8 [Administrative Environmental Protection Office
= = 5 . . . the people that use.
5 & 8 |Affairs Physical Resources Office
—_ Q
©
3 g
X}
w
&2
T o
S < & . Achievement Reports: Occupational Health, Security and
© < & |Deanship of . . . . . . )
o S . ) Occupational Health, Security and Promote the enjoyment and preservation of Environmental Protection Office - Annual
3 @ w  [Administrative : : , 8116 S x| x| x| x| x|x|x|x o . )
o 22 |affairs Environmental Protection Office green space on campus. Assessment of Activities Geared at Promoting Environmental
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w
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3 g . . . Assessment of Data-Driven Decision-Making for Institutional
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g oo ' . ) . . Effectiveness and the Improvement of Student Learning - Annual
3 w @ Academic Affairs AIRO of academic and administrative processes Unit Achievement Reports - Annual
— c -
g' s § Deanship of Dean of Academic Affairs and schemes, the regulations, procedures . . P . .
£ g8 ° i . , . 9 (1 S L . . x[x|x|x|x|x|x|x|x|Quinquennial Programmatic Review (BT Cert. # 43, 2006-2007) -
nw T o Students' Affairs Dean of Students' Affairs and work organization to respond in an agile . .
33 5 . . . . . . . According to Itinerary
5 o Deanship of Dean of Administrative Affairs and flexible manner, to academic project that . . oL .
£ < . ) . . . Triennial Institutional Achievements and Challenges Report - Every
2 o Administrative gives meaning to our existence. Three Years
8 = Affairs
~ w
()
)
©
C
© -
< S Chancellor's Office
g g Deanshio of Assessment of Data-Driven Decision-Making for Institutional
o ) p ) . . A Effectiveness and the Improvement of Student Learning - Annual
S w o Academic Affairs Chancellor Give greater authority and responsibilities to Unit Achievement Reports - Annual
g' g § Deanship of Dean of Academic Affairs departments, redirecting resources and . . P . .
£ % ° i . ) . 9121 S I Lo x| x| x| x| x|x|x|x|x|x|Quinquennial Programmatic Review (BT Cert. # 43, 2006-2007) -
w o o Students' Affairs Dean of Students' Affairs responsibilities to the institution base: . .
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()
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- N . without neglecting the historic memory that Annual
38 w Affairs e
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4
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g S Chancellor's Office [0S L ne o . . .
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—
©
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£ £
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3 w o Chancellor's Office
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Administrative
Affairs

Dean of Administrative Affairs

goals and objectives are provided with
adequate resources.
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s
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